
 
 
 

Modern Foreign Languages Teacher 
(Italian) 

 
Salary: Unqualified/Main/Upper Pay Scale 
First Assignment: Week commencing 2 November 2026 
Contract: Casual 
 
St Joseph’s Catholic Primary School, Maida Vale is seeking an enthusiastic, committed and highly motivated 
Modern Foreign Languages (MFL) Teacher to inspire pupils through the teaching of Italian. This is an exciting 
opportunity to join a supportive and ambitious school community where high expectations, strong 
relationships and a passion for learning enable children to flourish. 
 
What We Are Looking For 
 
We are seeking a teacher who: 

- Has a passion for education and the Italian language 
- Demonstrates strong subject knowledge and effective classroom practice 
- Has high expectations for pupil achievement and behaviour 
- Is committed to continuous professional development 
- Shares our commitment to safeguarding and promoting the welfare of children 
- Will actively support and contribute to the Catholic life of the school 

 
Apply Today 
 
For further details on the role, please view the job description and person specification via 
https://www.sjscat.co.uk/Vacancies/ or visit our website to find out more about us. 
 
To apply for this role, please complete the application forms available on our Vacancies webpage. Applications 
should be sent via email to hrteam@sjscat.co.uk.  
 
Closing date for applications: 8am on Wednesday 7 October 2026 
 
Shortlisted candidates will be called for interview following the closing date. 
 
St Joseph’s Catholic Primary School, Maida Vale, and the Saint John Southworth Catholic Academy Trust are 
committed to safeguarding and promoting the welfare of young people. All roles are subject to satisfactory 
vetting, including an Enhanced DBS check with Children’s Barred List. 
 
This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. The amendments to the ROA 1974 
(Exceptions Order 1975, (amended 2013 and 2020)) provide that when applying for certain jobs, certain spent 
convictions and cautions are protected and they do not need to be disclosed to employers. If they are 
disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should 
be disclosed can be found on the Ministry of Justice website and further information about filtering offences 
can be found in DBS filtering guide. 
 
Join us in our mission to cultivate an educational environment that inspires growth, respect and academic 
achievement! 
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